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Gender Pay Gap Information For Reporting Periods 2021/22 To 2023/24

[Reporting Period | 2023/24  2022/23  2021/22

| Gender Balance |

Male 84.9% 85.7% 84.4%

Female 15.1% 14.3% 15.6%
|Mean Gender Pay Gap | 11.5% 10.4% 4.8%
|Median Gender Pay Gap | 17.6% 8.0% 9.1%
|Mean Bonus Gender Pay Gap | -2.1% -26.5% -53.5%
|Median Bonus Gender Pay Gap | -43.3% 0.0% 0.0%

|Proporation Of Males & Females Receiving Bonus Payments |
Male 23.2% 85.3% 97.0%
Female 35.1% 85.7% 95.3%

Proporation Of Males & Females In Each Quartile Pay Band

Lower Quartile

Male 79.4% 84.8% 76.8%

Female 20.6% 15.2% 23.2%
|Lower Middle Quartile |

Male 76.2% 74.2% 82.6%

Female 23.8% 25.8% 17.4%
|Upper Middle Quartile |

Male 95.2% 92.4% 89.9%

Female 4.8% 7.6% 10..1%
|Upper Quartile |

Male 88.7% 90.9% 88.4%

Female 11.3% 9.1.% 11.6%



